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Features of the psychological training of forensic
experts as a component of the adaptation process
to working conditions

The article purpose is to substantiate the need to include psychological
training in the general system of professional training of forensic experts
as a component of the adaptation process to working conditions and proper
performance by forensic experts of their official duties, the development of
regulatory support for this training, as well as ways of its implementation in
work with the staff of state forensic expert institutions.

It has been proved that the current regulatory framework for the
professional training of forensic experts in the system of the Ministry of
Justice of Ukraine needs further improvement. We consider it necessary
to develop a separate regulatory act on the organization of professional
training of forensic experts of state forensic institutions of the Ministry of
Justice of Ukraine, and we propose to add to the research work plan of
the Ministry of Justice of Ukraine the development of such guidelines as a
separate topic of the research work (RW).

Attention is focused on the need for psychological training as a priority
area of work on the professional training of forensic experts.

Keywords: psychological training, staff, adaptation, teamwork, training,
business games, situation modeling.

Formulation of Research Problem. In the system of forensic institutions
of the Ministry of Justice of Ukraine, training and advanced training of forensic
experts is regulated by the Regulations on the Central Expert Qualification
Commission under the Ministry of Justice of Ukraine and attestation of
forensic experts (hereinafter referred as Regulations on the CEQ) !, that
determines the procedure for training (internship) of persons who intend
to obtain (confirm) the qualification of a forensic expert. The lack of legal
regulation of psychological training complicates the process of adaptation of
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employees to new working conditions and negatively affects the ability of the
forensic experts to properly perform their duties.

Psychological training as a method of staff development is used not only
in other government ministries and departments, but also in leading domestic
and global private companies.

The establishment of the psychological training in the system of
professional training will accelerate the adaptation of new employees to the
specific working conditions of forensic experts, improve the performance of
forensic experts’ duties, promote a positive moral and psychological climate in
the team and adherence to corporate culture.

In addition, the system of professional training and advanced training of
forensic experts of forensic institutions of the Ministry of Justice of Ukraine
needs to be rethought: the development and adoption of a special legal act,
regulating the professional training of these employees, is urgent.

Analysis of Recent Researches and Publications. The issue of
training forensic experts has attracted the attention of many scientists, in
particular, O. M. Kliuiev !, I. A. Petrova 2, E. B. Simakova-Yefremian 3,
N. M. Tkachenko 4, S. H. Hasparian °, and others. It should be noted the
significant contribution of these scientists in building a modern system of
working with staff of state forensic institutions. At the same time, we must
admit that the problem of psychological training of forensic experts has not been
sufficiently studied. Analysis of works by V. H. Babenko and V. P. Ostapovych®,

! Kiiroe O. M. TIpo6Giemu po3BUTKY HMpoGeciiHOro piBHs MpaliBHHUKIB CY10BO-
eKCIIepTHUX yCTaHOB MiHicTepcTBa IocTulii YKpaiHH. Axmyanvhi numanmus cyooseoi
excnepmu3u i kpuminaaicmuxy : 36. MaT-J1iB MbKHap. HayK.-TIpaKT. KOH., mpucssd. 150-
piu. 3 qusa Hapomk. 3aci. mpod. M. C. bokapiyca (M. Xapkis, 18—19.04.2019). Xapkis,
2019. P. 29—31.

*Tlerpoga I. A., CuirepsoB O. IT. IIIisixu BAOCKOHAICHHS CHCTEMH i IrOTOBKH CYI10-
BUX EKCIEPTiB B YKpaiHi. Akmyanvhi numanns cy0o8oi excnepmu3su ma KpumMiHaiicmuxu :
36. Mar-miB MikHap. HayK.-npakT. KOH(Q., npucBsd. 95-pia. creop. XHIICE im. 3ac.
npod. M. C. bokapiyca (m. Xapkis, 10—11.10.2018). Xapxkis, 2018. P. 17—20.

3 CimakoBa-€dpewmsi E. B., Jlepeua JI. M. ITpobinemu migoopy HaAyKOBUX KaJpiB Juist
3IIHCHEHHS CY0BO-EKCIIepTHOT NisutbHOCTI. Bicnux OHJ[ICE : 36. nayk. mp. Oneca, 2019.
Bum. 5. P. 174—182.

4 Tkauenko H. M. ViockoHaneHHs: IpodeciiiHOl MiArOTOBKU CYIOBOTO EKCIepTa —
BOKJIMBHH (paKTOp PO3BUTKY €KCIEPTHOI AMAAKTHKU. Teopis Ta MpakTHKa CyZOBOI eKc-
MepTU3M 1 KPUMIHANICTHKY : 30. Hayk. mp. Xapkis, 2018. Bum. 18. P. 203—214. DOI:
https://doi.org/10.32353/khrife.2018.22 (date accessed: 22.02.2021).

STacnapsir C. I. AnMiHicTpaTHBHO-TIPABOBI 3acajiu KaJpOBOro 3a0e3MeUCHHS Cy10-
BO-CKCIEPTHHUX YCTAHOB YKpaiHH : JHC. ... KaH[. IOpuI. HayK. Xapkis, 2019. 217 p.

¢ Babenko B. T'., Ocranosuu B. I1. ITpodeciiiHO-TICHXOIOrYHA i IrOTOBKA I1EPCO-
nany Hamionansnol nomnimii Ykpainu: nmepcrnekTuBr po3BUTKY. Hayka i npasooxopoua :
Hayk. )KypH. Kuis, 2016. Ne 4 (34). P. 246—253.
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N.I.Baraniuk', B. V.Durniak?,N.A.Kochetkova* M. O. Sova*, V.P. Chudakova®,
and other researches related to the introduction of psychological training in the
territorial divisions of other ministries and departments, as well as in enterprises
of various forms of ownership, allows to summarize the existing experience
and scientifically substantiate the urgent need to start working with staff of
state forensic psychological training institutions as component of professional
training — to facilitate the adaptation of forensic experts to working conditions
and the proper performance of their duties.

The Article Purpose is to substantiate the need to include psychological
training in the general system of professional training of forensic experts
as a component of adaptation to working conditions and proper performance
by forensic experts of their official duties, develop regulatory support for this
training, as well as ways of its implementation in work with staff of state forensic
science institutions.

Main Content Presentation. The effective performance by the forensic
institution of tasks assigned to it by the state depends on the quality of the
personnel potential of these institutions, which must be properly prepared for
work. Not the last role in this process is played by psychological training of the
personnel. Each individual forms the psychological climate of the team and vice
versa — the psychological climate of the team affects the performance of each
of its members. The working conditions of the forensic expert, which are often
associated with the negative emotional impact of the objects of study, somehow
deform his psyche. Properly organized psychological training prevents these
negative findings and maintains the efficiency of the expert at the appropriate
level.

! Bapantok H. I. CouiaibHO-IICHXOJIOTYHI 0COOIMBOCTI PO3BUTKY OpraHi3ariiHol
KyJIBTYPH Y IIPABOOXOPOHHUX OPTaHaX B yMOBaX KPU30BOTO CYCIIUILCTBA. Haykosuil 8icHuk
JIvgiscoko2o depoicagrozo ynieepcumemy enympiwnix cnpas. Cepis : ICHXOJIOTIYHA : 30.
Hayk. rp. JIpBiB, 2014. Bum. 2. P. 3—14.

> Nypusik B. B., Cikopa JI. C., Jluca H. K., Maszyp M. H., Illep6a I". B. Moueuni
CTPYKTypH3amlii 3HaHb JUI IHTEJNEKTyalbHOI IIJTOTOBKH IIEPCOHATY IpH iX poOoTi
B HA/3BUYAWHUX yMOBax. Mooeniosanns ma ingopmayitini mexnonoeii : 30. HayK. Ip.
Kwuis, 2013. Bum. 69. P. 204—210.

3 KouerkoBa H. A. TIcHXOJiarHOCTHYHI TEXHOJIOTIi MOKpaeHHS e)eKTHBHOCTI
KaJpoOBOTO MOTEHINialy B CHCTEMi AEpXkKaBHOI ciyxOu. [epowcasne 06yoisnuymeo :
eJIEKTPOH. HayK. (ax. Bua. Xapkis, 2012. Ne 1. 9 p.

4 CoBa M. O. IIpodeciitHo-rcuxooriuHa miroToBKa IpariBHUKIB HEHITCHIIapHOT
CITyXOH IO CaMOPETY/ISIIIT B eKCTPEMAIbHIX CUTYAIisIX ONEePaTHBHO-CITy>K00BOT JisITBHO-
cti. Hayxosuii icnux THCTHTYTY KpUMiHAJIBHO-BUKOHABYOI CITy>KOH : HayK. )KypH. KuiB,
2014. Ne 2. P. 136—148.

5 Uynaxosa B. II. TIcuxonoro-opraHisaiiiiiHa TeXHOJIOTis ()OpMyBaHHS TOTOBHOCTI
MIEPCOHATY OCBITHIX OpraHi3aliii 10 iHHOBAIiitHOI MisTBHOCTI. HasuauHs i 6UX0O6aHHS
060aposanoi oumunu. meopis ma npaxmuxa : 360. Hayk. np. Kuis, 2015. Bun. 1. P. 136—
147.

112



Theory{and]PracticelofikorensiciSciencelandlGriminalistics¥23idlissuel

The role of the organizer in the formation of a positive moral and
psychological climate in the team and the study of psychological readiness to
perform functional duties by each of its employees is assigned to the personnel
department. This article discusses one of the methods of improving these
components — psychological training.

The professional training of forensic experts in the system of the Ministry
of Justice of Ukraine is defined by the Regulations on the CEQ. At the same
time, we should note that this Regulation governs the procedure for training,
internships and advanced training only for those persons who intend to obtain,
confirm (continue) or improve the qualification of a forensic expert. In addition,
training programs for this category of workers lack the basics of psychological
training. Therefore, we are forced to state that to date psychological training of
staff in forensic institutions has not been introduced, which, in our opinion, is
a gap in the general system of training forensic experts.

According to N. A. Kochetkova, it is the psychological training and
diagnosing of staff will improve the staffing of the civil service, and in the
practical implementation of this will be the development and implementation of
special technologies for psychological training .

It is worth noting the opinion of B. V. Durniak and colleagues on the tasks
of psychological training of the staff, among which they highlight the need
for the formation of such moral and volitional qualities as: determination,
psychological resilience in stressful situations, responsibility and ability to make
the right decisions 2. Researchers believe that due to psychological training the
employee develops such qualities as: self-control, will, teamwork, psychological
resilience in stressful situations, the ability to mobilize knowledge to assess the
situation, analytical and creative thinking, the ability to identify cause-and-effect
relationships 3. These researchers also emphasize the need to draw up plans for
psychological training of the staff .

N. I. Baraniuk’ opinion is interesting on the importance of socio-psychological
aspects for the development of organizational culture of law enforcement
agencies, which can be applied to state forensic institutions, namely: corporatism
(sense of belonging to a particular group), high professionalism, responsibility
to state, the ideology of departmental consciousness. The scientist concludes
that law enforcement officers share the values of the team to which they belong,
namely:

e its internal atmosphere, which determines the general spirit,

understandable to each employee, as well as the basis of his job
orientation and mood,

! Kouerkosa H. A. Op.cit. P. 1.

? Nypusik b. B., Cikopa JI. C., Jluca H. K., Mazyp M. H., Illep6a I'". B. Op.cit. P. 205.
3 Ibidem. P. 206 —207.

4 Ibidem. P. 210.
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e aclear code of rules and norms of official communication and behavior,
the presence of certain traditions;

* the rule of honesty, decency, honesty, mutual assistance, demanding of
themselves and others .

According to N. I. Baraniuk, organizational culture is a system of socially
acceptable patterns of behavior, patterns of intragroup life (knowledge, skills,
formal and informal rules and norms, values, moral principles, customs and
traditions), which are supported by the employee of the department and de-
termine the general boundaries of his behavior, consistent with the goals and
objectives of law enforcement *.

V. H. Babenko and V. P. Ostapovych call the main causes of the crisis of
professional and psychological training:

* lack of conditions for self-realization, improvement and development;

e deterioration of the image of the specialization, wrong choice of

profession;

* instability of the socio-economic situation;

» professional deformation of personality;

* maladaptation to activities;

*  reduction of staff positions;

* insufficient wages;

« difficult living conditions*.

The experience of the National Police of Ukraine in organizing the
psychological training of personnel requires a detailed study. Thus, in
accordance with the Regulations on the organization of training of employees
of the National Police of Ukraine, approved by the Order of the Ministry of
Internal Affairs of Ukraine No. 50 dated on 26.01.2016 (hereinafter referred as
the Regulations of MIA of Ukraine), psychological training is a component of
general training of National Police officers (paragraph 1 of Section VII) “.

According to this Regulations, training on life safety and psychological
training must be practically oriented and make up at least 30% of the total
training time for this type of training (paragraph 2, (2), Section VII) °.

The Regulation of the MIA of Ukraine defines the concept of psychological
training as training aimed at acquiring theoretical knowledge by police and
mastering practical skills necessary for the formation of professional and

! Bapantok H. I. Op.cit. P. 8—9.

2 Ibidem. P. 12 —13.

3 Babenko B. T'., Ocranosuy B. IT. Op.cit. P. 248.

4 TTomoseHHsI PO OpraHi3alliio Ciry>)k00BOI iArOTOBKH TpaliBHUKIB HanioHanbsHOT
nominii Ykpaian : 3atB. Hakazom MBC Vkpaiun Bix 26.01.2016 p. Ne 50 (as amended
and supplemented). URL: https://zakon.rada.gov.ua/laws/show/z0260-16 (date accessed:
23.02.2021).

5 Ibidem.
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psychological reliability, resilience, readiness for various working conditions
and constructive communication with the public. (paragraph 15, (2), Section
VID) .

This Regulation (paragraphl6, (2), Section VII) ? requires psychological
training in study groups at the place of service and at training meetings, and one
of the requirements for their implementation is the use of innovative methods,
technologies, interactive forms of learning (business games), simulation of
situations, trainings, etc.).

The formation of psychological reliability and resilience of police officers
should also be practiced during practical classes on other types of training
(paragraphl7, (2), Section VII of the Regulations of the MIA of Ukraine *.
According to paragraph18 (2) Section VII # of the Regulations of the MIA of
Ukraine, classes on psychological training should be conducted by employees
of psychological support units of police bodies (units), institutions, police
agencies. Specialists of profile departments of higher education institutions,
specialized enterprises, institutions and organizations (if necessary) can be
involved in conducting classes.

V. P. Chudakova ‘s opinion is correct that the atmosphere of actualization and
rethinking of life determines the need for well-developed staff, able to meet the
requirements of the time, navigate in different situations, which is characterized
by such qualities as sociability, ability to self-development and innovation,
resistance to negative manifestations. The researcher believes that in modern
conditions the level of readiness of employees for innovation deserves special
attention ® and suggests for changes and development of individuals (and even
whole groups of people) to conduct classes in the conditions of appropriate
special training and consultations (trainings, seminars, coaching) °.

M. O. Sova notes that the experience of acute emotional states by the
employee causes stress, which, in turn, reduces productivity and worsens its
results. According to the scientist’s opinion, destructive mental states can lead to a
violation of discipline and legality, and in the future — to professional deformation
of personality ”. The scientist believes that the development and implementation
of professional and psychological training in relevant training programs will have
practical significance for the formation of psychological preparedness for self-
regulation of emotional states and behavior in extreme situations, development of
emotional and volitional stability, self-control and self-confidence ®.

! Tbidem.

2 Ibidem.

3 Ibidem.

4 Ibidem.

S Yynakosa B. IT. Op.cit. P. 137.

% Ibidem. P. 139.

"CoBa M. O. Op.cit. P. 138.
8 Ibidem. P. 1438.
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According to 1. 1. Gazda, employees should have professional reliability,
which he understands as resistance to extreme factors of activity, seeing in it
stress resistance, nervous system properties, volitional self-regulation, orga-
nizational and communication skills '. Accordingly, the role of the personnel
department of the institution in terms of quality selection of employees for the
positions of forensic experts is very important. We are sure that a properly orga-
nized process of hiring employees, preliminary testing and questionnaires, in-
terviews, thorough study of their personal qualities and documents (education,
employment record book, characteristics and recommendations from previous
jobs, etc.) will allow at the first stage of the position to staff the forensic insti-
tution with employees who by their moral and psychological qualities are able
to perform the duties of a forensic expert at a high level.

I. Gazda’s conclusions on the areas of psychological support are con-
vincing:

»  professional and psychological selection (conducted by the personnel

department during the recruitment of positions);

*  psychological support of the employee during the performance of of-

ficial duties;

»  professional and psychological training;

*  psychological support of official activities 2.

We agree with the opinion of Z. R. Kisil that today in the world the vision
of the process of human development has changed: in particular, the wording
lifelong learning has given way to a new one — learning throughout life °. In
modern realities, there is a need for constant professional growth of staff, in
particular — through psychological training.

0. V. Lazarenko offers the following main forms of psychological training
of staff:

e psychological education (lectures, reports, conversations, speeches,

memorabilia, leaflets, information sheets);

» classes on development of the necessary psychological qualities and

states, focused on training staff to act in stressful situations;

e special forms of psychological training (trainings, role-playing games,

group discussions);

'Tazna 1. I. AHati3 NCHXOJIOTiYHNX CKIIaI0BUX MpodeciiiHol Ha[ifHOCTI MpalliBHUKIB
opraniB BHyTpIIIHIX cripaB. HaykoBuii BicHHK JIb6i6cbKo20 Oepoiicasnoo yrieepcumenty
snympiwnix cnpas. Cepis : icuxosoriyna : 30. Hayk. np. JIBiB, 2014. Ne 2. P. 16.

’Tasma I. I. Op.cit. P. 18.

3 Kicine 3. P. Jlo nutaHHs BIOCKOHAICHH Hpodecionanizauii kaapis HarionanbHOT
noninii Ykpaian. HaykoBuii BicHUK JIb6i6cbK020 0epaicagnozo yHigepcumemy 6HympiuiHix
cnpas. Cepis : icuxosoriyna : 30. Hayk. rp. JIbBis, 2017. Ne 2. P. 27. URI: http://dspace.
Ivduvs.edu.ua/handle/1234567890/855 (date accessed: 21.02.2021).
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* independent work of employees on training in techniques and methods
of self-regulation (voluntary mobilization, soothing breathing, self-be-
lief, etc '.

Also noteworthy are the conclusions by Ya. O. Ovsiannikova that
psychological training of staff should be carried out constantly (at work, in
training and in everyday life), applying a differentiated approach to each
employee — depending on his category, working hours, specialization,
psychological characteristics. She emphasizes the sequence and duration of
the process of professional and psychological training of a specialist, which
includes a set of organizational, professional, psychological measures and is
carried out in the presence of certain psychological factors and principles *.

Sharing the positions of the mentioned scientists, taking into account the
domestic and world experience of working with staff, the specifics of working
conditions of forensic experts of state forensic institutions of Ukraine, we state
the urgent need to introduce psychological training in their training system.

The organization and conduct of psychological training of forensic experts
should be entrusted to the units of work with the staff of forensic institutions
and the newly established departments of advanced training, in connection with
which it is necessary to adjust the provisions on the functioning of such units.
We propose to distribute these functions between these units:

e personnel department — selects job candidates, monitors the
moral and psychological climate in the team, proposes measures
to improve it;

* advanced training department — directly organizes psychological
training.

It should be emphasized on the possibility of introducing the position of
apsychologist to the staff of state forensic institutions, whose job responsibilities
will include testing and questioning employees during their hiring, their
subsequent psychological support, as well as participation in theoretical and
practical classes on psychological training. However, these issues should be
investigated in detail.

Considering the components of psychological training of forensic experts,
we consider it necessary to devote 30 % of training time to the theoretical part
of'the training, and 70 % — practical. The theoretical part of the training should

! JTazopenko O. B. OGrpyHTyBaHHS MPOO3HILiH KepiBHUKAM TPUKOPAOHHUX ITip03-
JTLTIB I0/10 OpTraHi3amii HCHXOJIOTYHO] MiATOTOBKY IIEPCOHAITY 1O HECSHHS CITy>KOH B IIPH-
KOPIOHHUX Hapspax. Haykosuil sicnux Mukonaigcbkoeo nayionanvno2o ynieepcumeny
imeni B. O. Cyxomauncwroeo. Cepis : Ilcuxonoeiuni nayxu : 36. Hayk. np. Mukomais, 2014.
Bum. 2.12 (103). P. 119.

2 OscsinnikoBa 5. O. EdekTrBHA MCHXOJIOTIYHA MiATOTOBKA 10 mpodeciiiHol [i-
SITBHOCTI SIK 3aci0 mpo(IaKTHKN «CHHAPOMY» Buropanss y npamiBaukiB JJCHC Vkpa-
THU. Bicnux Hayionanenoeo ynisepcumemy oboponu Yrpainu. Kuis, 2013. Bun. 3 (34).
P. 271—275.
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include lectures, reports, conversations, speeches, and the practical — training,
simulation and business games.

A necessary precondition for the successful functioning of psychological
training of forensic experts should be the development of a program of
psychological trainings, preferably at the level of the Ministry of Justice of
Ukraine. In addition, the current training programs in expert specializations
need to be revised to supplement them with elements of psychological training,
taking into account the specifics of each specialization.

Classes on psychological training should be conducted at training facilities
of departments of post-graduate studies of forensic institutions with the
involvement of employees of psychological research units of these institutions,
specialists of specialized departments of higher education institutions,
specialized enterprises, institutions and organizations. To this end, it is
necessary to develop visual information and apply information technology.

The profession of an expert belongs to the professions related to stressful
situations that accompany the performance of this work. It should be noted that
there are cases when the positions of experts are applied for by persons who
are not psychologically prepared for activities in specific conditions, which
further negatively affects their performance of official duties and leads to staff
turnover, as well as unsatisfactory moral and psychological climate in team.
Such annoying situations should be hindered by the use of modern scientifically
based methods and techniques of psychological training of staff, which will
positively affect the ability of experts to work even in stressful conditions.
The mentioned methods and techniques should be practically oriented and
accessible for mastering.

The main prerequisite for the successful functioning of psychological
training of the forensic experts is the development of a separate legal act on
the organization of professional training of forensic experts of state forensic
institutions of the Ministry of Justice of Ukraine, which should provide all
types of training, including psychological training as well as development of
a unified methodological support of such personnel training for all Ministry of
Justice institutions.

We should emphasize the expediency of developing methodological
recommendations for the training of forensic institutions of the Ministry
of Justice of Ukraine, adding the development of such methodological
recommendations to the research plan of the Ministry of Justice of Ukraine as
a separate topic of research, which will significantly improve the activities of
these institutions.

Conclusions. Thus, the legal framework for the professional training of
forensic experts in the system of the Ministry of Justice of Ukraine needs to
be improved. The establishment of psychological training of forensic experts
of state forensic institutions in the system of the Ministry of Justice of Ukraine
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will accelerate the process of adaptation of new employees to the specific
working conditions of forensic experts, promote proper performance of their
duties, improve the moral and psychological climate in the team and create
a corporate culture in the institution.

The main time of psychological training of forensic experts should be
devoted to practical classes using innovative methods, technologies, interactive
forms of education, including the use of business games, simulation, training,
involving employees of psychological research units of forensic institutions,
specialists of specialized departments of higher education, specialized
enterprises, institutions and organizations.

The functions of organizing psychological training should be entrusted to
the departments of post-graduate studies of state forensic institutions, extending
their tasks and powers.

On the agenda was the issue of developing programs for psychological
training of forensic experts, which is important in practice for the formation of
their psychological readiness to work in positions.

The beginning of psychological training is associated with the entire
personnel policy of forensic institutions, the creation of a team of professionals
and corporate culture, where there is an atmosphere of cohesion and interest in
the joint results of work.
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O. B. Kypoec
Oco01MBOCTi MCHUXOJIOTiIYHOI MiATOTOBKH

CYIOBHX eKCIepTiB K CKJAT0BOI Mpolecy agantamii 10 yMoB npaui

Y cmammi ysaeanvneno 00ceio ncuxono2iunol nio2omoeku nepcoHany pis-
HUX MIHICmMepcme [ 8i00MCmes, NiONpuUEMCME i Opeanizayitl ma 3anponoHOBAHO
3anpo8aoumu NCUXON02IUHY NIO2OMOBKY CYOO8UX eKCNepmiE K CKAA008Y CUC-
memu npogecitinoi niocomosku 6 ycmarosax Minicmepcmea rocmuyii Ykpa-
iHU — OnA CcnpuAHHA adanmayii cyoo8ux ekcnepmis 00 yMo8 npayi i HalexicHo-
MY BUKOHAHHIO HUMU C80IX NOCAO0BUX 0008 SI3KI8.

Tcuxonoeiuty niocomosky cyo0o8ux ekcnepmis peKoMeHO0B8AHO 30LUCHIO-
6amu 3 GUKOPUCIMAHHAM [THHOBAYIUIHUX MemOoOi8 | MeXHON02il, IHMePAKMUBHUX
Gopm HaguanHs, 3-nomidxc AKUX giodasamu nepegazy OLI0GUM iepam, MOOe-
BAHHIO cumyayiti, mpeHineam ma iH. /o nposeoeHHs maxkux 3ausams OOYIIbHO
3aAy4amu  npayieHuKie niopo30inié NCUXON02IUHUX OO0CHIOHNCEHb CYO080-eKC-
NEPMHUX YCMAHO8, (Paxisyis 8ION0GIOHUX NPOPIIbHUX Kapedp 3aK1adie euuoi
ocgimu, cneyianizo8anux niONPUEMCMS, YCMaHo8 ma Opeanizayill.

3sepueno ysazy na nompe6y 8 HOPMAMUBHO-NPABOBOMY 300€3NeUeHHI NCU-
XON02iUHOI Ni020MOBKU CYOOBUX EeKCNepmie OepiCaABHUX CYO080-eKCHePMHUX
yemanos. Haeonoweno Ha HeobXiOoHocmi nCuxono2iuHoi nioeomosKku sK npi-
OpUMEMHO20 HanpsaAmMy pobomu 3 NPoghecitinoi ni02omoeKu cy0080-eKCNepmHUX
Kaopis.

Kniouosi cnosa: ncuxonoeiuna niocomoeka, nepcouan, aoanmayis, poboma
6 KOMaHOI, mpeHine, OLI0GI iepu, MOOeNO8AHHS CUMYayill.

0. B. Kypoec
Oco0eHHOCTH NCUXO0JIOTHYECKOI MOATOTOBKHU CY1e0HBIX IKCIIEPTOB
KaK COCTaBJISIIONIE Mpolecca aJanTanuu K yCJI0BHSIM TPyaa

Lenvio cmambvu seusiemes: 060cHo8aHUe HEOOXOOUMOCIU GKIIOYEHUS 6 00-
wyio cucmemy npogheccuoHanrbHol NOO2OMOBKU CYOCOHbIX IKCNEPIOE NCUXON0-
2U4ecKoll NOO20MOBKU KAK COCMAGIsouel npoyecca aoanmayuu K ycio8usim
mpyoa u HAONeNCaAuie2o 6biNOIHEHUS. CYOCOHbIMU IKCREePMAMU CEOUX OO0NNC-
HOCMHbIX 00s13aHHOCmEl, pA3paboOmKy HOPMAMUBHO-NPABOBO20 0becneyenus
Mol NOO2OMOBKYU, a maKdice nymeu e€ gneopenus 6 pabomy ¢ NepCoHAIOM 20-
CYyOapCcmeeHHbIX CYOeOHO-IKCHEPMHBIX YUPEHCOEHUIL.

Hoxaszano, umo Oeticmsylowas HOpMamusHo-nNpagosas 6asza npogeccuo-
HANbHOU NOO20MOBKU CYOCOHBIX IKCnepmos cucmemvl Munucmepcmea ocmu-
yuu Ykpaunvl Hysrcoaemcs 6 OanvHeliuiem cosepuiencmeosanuu. Cuumaem
HeoOX00UMbIM pazpadbomams 0moelbHbill HOPMAMUBHO-NPABOBOL akm 06 opea-
HU3aYuu NPogheccuoHanbHol N0020MOBKU CYOEOHbIX IKCNEPMOE 20CYOapCmMEeH-
HbIX CYOeOHO-9KCnepmHbIX yupesicoenuti Munucmepcmea rocmuyuu Yxpaunol
u npednazaem 000a6uMb K NIAHY HAYYHO-UCCLe08amenbckux pabom Munuc-
mepcmea ocmuyuu Ykpaunvl pazpabomky maxux MemoopeKoMeHOayutl Kax
omoenvuyio memy HUP.
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Axyenmuposano eHUMAHUE HA HEOOXOOUMOCHU NCUXOIOSUYECKOU NOO20-
MOBKU KAK NPUOPUMEMHOM HANPAieHuu padomsl no npo@heccuoHanrbHol noo-

20MogKe CYOeOHO-IKCNEePMHbBIX KAOPO8.
Knrouesvie cnosa: ncuxonoeuueckas nod2omogka, nepconan, adanmayus,

paboma 6 Komanoe, MpeHuHe, 0el08ble UePbl, MOOCTUPOBAHUE CUNYAYULL.
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